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Difference Between

MOPS & MyCPD

MOPS

MyCPD

Paper based

Online program

5 year cycles

Annual cycles

General program

Personalised

Reactive

Proactive

Points

Credits

Manual calculation of points

Time efficient — automatic

Recording of activities

Requires planning, recording, reflecting

Requirement of 60 points/yr

Requirement of 100 credits/year

Annual Statements

Interim statement available online anytime
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MyCPD Framework

Based on 6 categories

Educational Development, Teaching and Research

Group Learning Activities

Self Assessment Programs

Structured Learning Projects

Practice Review & Appraisal

Other Learning Activities
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eProspective & retrospective entering of activities

¥ ¢ No compulsory category
e Bonus credits for reflection
e Automatic submission of credits (after due date)
e 5% audit each year
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Foundation

Plan
A professional
development
< plan tailored to
, your needs

Record
Your record
of professional
development
activities
and progress.

&

Reflect

- ¥ Your critical analysis of

impacts for current practice
and future development
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Plan —

Professional Development Plan (PDP)

Y
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Add PDP (i

Professional Development PlanTo do List ltem (i
‘ *POF: *Reminder Date; s
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Record —

Add Activity

’ Y

Activity Details

e —_—
*Category;

Flease select a category v (G
0 i cerrintinn:
ctivity Description: | Please select a category first! v

9 Additional Motes: :

Dacuments Required:
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*Start Date: 08/05/2008 1] i
v/ End Date: 1] i
Haours: 1.0 i
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Reflection —

Add Learning Outcome

q, Reflection(
[Thinking abkout how this activity affects your personal, professional development or practice)
9 Learning Qutcome Stem: Learning Outcome Conclusion:

< | am aware of a potential gap in my knowledge or skill

| have confirmed new evidence relevant to my practice
f | am planning to new skill relevant to my practice

v/ | am committed to
Other
*|earning Qutcomes:

" | have confirmed my knowledge or skill are up-to-date
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Reflective Comments —

Questions to ask

» Examples of a few helpful questions include;

*How will this activity enhance my practice?
eHow can | integrate new learning into my practice?

&

s eHow did it help maintain my competencies?
< eHow will this help me take better care of patients?
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Foundation

Plan
‘, A professional
development
plan tailored to
your needs

<
v/
Reflect
Your critical analysis of
3 impacts for current practice

and future development

Record
Your record
of professional
development
activities
and progress.
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Other Useful Features of MyCPD

» ¢ En Masse Recording of Recurring Activities

e Setting up MyCPD to display activities/credits
by subspecialty

e [Interim Statements

Export MyCPD calendar to Groupwise/Outlook
< calendar

e Help document
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Demonstration

<
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Questions, Comments, Discussion




